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(TI) “R^HM ^ f%^TfTTT % afrr ^ # 3j|^Rd slRr^ | 

%TT, %TT, 'T^' %TT 3Trf% fMt 3E^ SRIR % %TT ^ |l 

(w) TTfr^i^ spTHT/ai^ % % ^ST # “ R^hm'^^a sfk ^ ^ ^ aiflrgw 

^ Wlftn ^ ^RT =llfdR-+ |Rl4d TT STlftd' tri TT %TT (^MldRd 

%R^ % atcfiRl Hf|T) % 3fR ^ 3 tRi^ |; 

Fi^^RW- ^ (Ti) 3fR w (R) % spfRrr % Rttt f%# ^R)4< wmrj sp^r tri % 

^sr TT ^ 01 2016 ^K^id %Tr ^ yRR^Rb TT «TT dT ^ 

TT «TT dT apRT^ %Tr TT «TT dT ^ ^ Wlffil ^ dT aif^ % TT 

T^rmw ftcH tri tt RnTFRi «tt, ^ %^", “Rdj^n 

RcTT ^ sfR ^ %cPI" T? ^ ^ ^ "ddf^^ O.'HI ^cld, %cPI ^ sfR ^ 

Rtt 3tRR^ ftn^^d’diR^ifR ^Kcfld %n%yRR^Rli tt dr 
^ tp: ^ STF^ %Tr TT dT ^ tri TT TdMHH fR" % snRd" trtt; 

(^) ^Rd< arw^r/aRd- tri % ^sr # “R^ttr %tt htrtt” ^ fR- ^ 

cTifN"^ difdR+ IRdd # ?iR mftr tri % Rttt ^ aipfRr % 3r5HK 

3fR^%^^ cl^^M T^RdidRd ^Rd < wlR % atcfiRl'Hf|T) aiRR^t; 

(^) f%# ^Rd< 3Tw?:/3T^tTi%^srTr R&*^h ^#?r#(7T^ld'Rwf%sr^fR- 

^ #fTi cTlf^fT ^ ^IR tri % f%TT ^ #RT %TI «IwRr aiRR^ |; 

(I".) f%# ^Rd< TtR^R apTHT/aRd- % % ^ST TT R^HH Ttw^ ^WW ^ Rwf % 

fR- ^ wifN- ^ ^RT snRd' % % Rpr PTi^ 'T^' %RT sertRi 3tRRr f; 

(^) “RdiRH HR^R^dT" ^ (i) Rdidid ^ %RT ; (ii) Rdidid %n %rt, (iii) RdidM Rijg 
'T^'%RT; afR, (iv) 01 ^dd-Cl, 2016 d?t'f^-d+i'T afRiRTT Rdldld H^M\i ^ ^ ^ TTRI TtRi 

arRl^l; 

(^) ^ ai^^ % Wr-Ti TT RRlRi^d ^Rd-'H aiRi^ | RrrT %RT % dd^^'R 

%RT % 3fR ^ % Ritt d-^TT-RffH +lR'+iaTf R Rtt pir |; 

(R) %RT RRm TT R, ai^^xfl % wr-R TT RRRr Rdidid %RT % afR ^ %TT % Rpr 

Rd^Rft Rrr arRlRd" |; 

(R) ^ ai^^Tfi % wr-R TT w-RRlR'y %rr tt Rtferr R an^Rd %rt arRiRd" 


(R) ^Rld<TTfr?iR3TWd/aRd-tR%^SrTr"^#^#(7R*'^%RT^RddH TT f%f|R ^RR TT %RT 

% aiRTR Rd RRI RTRr tR % Rttt ^ #Rr %Rr %RT aiRr^ |; 


(5:) ^Rld< Rfft^TR apTHT/aRR tR % ^ST TT "W^ 1T^ #c7R"^ %RT ^RrH TT f%f|R %RR # 
%RT % an^lTJr Rd RTij; RIJ^'T^'%RT arf^r^ |; 





4] 
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(^) f%# % % ^sr # '^inOf^RT ^f^'+'H sfR: ^ % sfR: ^ 

crc^qT^ft arf^r^ t ^ (^wfer%f^ wf^% atcnfcr ^Tf|^) % 

% afk ^ |; 

(^)^^Tfri%^%^'H'mi # f%f|^ # an^f^ ari^r^ t; 

(^) MR^riPy-iiT” ^ (i) ^ ; (ii) %Tr ; afR: (iii) 't^' ^ ^ arf^i^ 

(^) “aT5g^” ar5g^ arf^T^ |l 

4. ^ ^ ar^STK^ ^ % aT5^ f%Tr ^IL!,4I ^ f% #f|w # 

^«TT^ R^4h % afR: ^ (^wfcr %R7 tt srI^ % ar^ ^rf|cr) % f^rr 

f%TT 7TTT ^ afk ^Ri|< arwT/arR % f^rr cR^ar^ft ar^g^ % WT 

'W # RRRy 11 

5. ^ an^^ - (i) # 4T % R14 M ^Pl4 < arwT/arR ^^ RT 

^ w t (^TRrfcr ^R4< srI^ % arfh- ^rf|^) % f^rr ^-H-mi # 

an^ftcT 4^; 

^ ^R4< aRRT/arR% ^HRTr # ar^ft aR# ^ f%# ar^^ %cR^ 

arf^ cjld^ cT^ 4T aRRT% STTRT 4RRT ^ 4T f%WR -hR^HI # an^TR 

RW ^ ^ f%RRR %RR RTRTT # %RR an^TR Rift RT f%RRT ^ ^l%Rri 

R^ afk f% ^ RRRf # R^ ^R4< Rfft^TR aTRRR/aRR tR ^ 01 RRRft, 2016 affR ^ f^Rrff 
arflrgRRT WlffR % #R RlRf^ % RRR RfRT ^ %RR # RRT W ft ^ R^, f# ^t RlftR ^ 
^Rft^R %RR RRRRT # an^ % f%RRT RT RRR RR R%RTI 

FT^RRR - (i) IR f^RR % RRtRR % f%TT, f^RR % RRRSff % af^ f%RRR %RR RRRRT # Rf^RlftR 
RR f%RRR %RR f%RRTR %RR % aftR ^ %RR % ^ST # f-fl + l^ ftRTI 

RH^+RUI - (ii) ’JRfRT f%RRR 01 RRRft, 2016 ^ RT RR% RSTTR fMt RR RR RRRRft %RT # R^ RK 

RT fMt aRR RR ^ RTTRTRnRT RR f^^RR f%# ^jf^RR R^?TR aTRRTR/3FR % % f%TT 
f-fi + l^ Rff ftRT afk R% %RR ^Rft%R %RR RRRRT # %RR ar^ffTR ftRTI 

2. (i) %RT %crR %RT RT %RT ^t ft^tR ?Tcff ^ RRf^ arRcRR R^art % f%TT |; 

(ii) %RT %RR RTRR RRft^RR aTRRTRf % f%TT 15,500/-R0 aftR 3FR ^Pl4< R^ft^TR arRRTR/arFR % % 

f%Tt 5,200/- RO ^t RR ^ %RR #f|RR RT ^RRT RT %RR % an^RR RR ar^^R ftRT; 

(iii) %RT%crRR?t R^RTt RRTT aftR^t R'RRT%Rf^R"^%RR%R^RT4IM.4II 

(3) (i) Rnjg 'T^' %crR RTiJg 'T^' % ^p|4< RRft^tR aTR^/3FR tRT ^ RRiJg 'Rif' % RRft^TR' aTR^/afFR 
% ^t ^RTRT RT RR^ RfcTR tsff^ ^tRRT % RTRR RR^ af^^R f^RR STRRfRt |; 
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(ii) 'T^' afk onm\i ^ WRtrif %f%TTI RJg 'T^' %RT, %RT 

TT TT %RT % air^ TT; 

(^) % f%TT 6200/- ^0 TT ^f^rfl% f%TT 3Tf%^ ^licTi^ d+'fi'R RtSH ^RT 

RRm TR ftRfRT % srfcIT 3T^%T |; affr 

(W) 3TR 'TRH' Rr% W 3Tf%R TTlRfRl d+'fl'R RTR tRr? RTT RRcITWI d+'fl'R 3t|r ^fff 
f, % Ritt 3600/-^0 PlHd< 

TTSi^t^ftR I 

(iii) ^ ^RRI RJg 'TRH' RTTR # ^ arTHT/aiR tri RJg 'TRH' %RT f^WT RI STI^Rt 

TR ft afk 4^ 3Tf%^ TiKcfld d+'fiR RTR tR^ RR 4MdNm RhI^I % RT^RT RfRT arfri aif^ 
TR RtT I ^ R% RRfl TTfsTTUft % 31^4ldd R RJg 'TRR' %RT ^t RfRT RI ST^Rr fRt I 

(iv) ^ ^ ttR^R 3Tw?:/3rR tri Rjg 'rR' R 'trr' R dtdKi fR^ ftRi | Rt rR R^rf^ rwr 
(ll)R3TRRT^qT^HTJg'T^'RdR3T^RTr|tTn-; afk 

(v) 'T^' Rtt Rt R^rt Rf^rt ^ Rt Rrpm trR R srRtr R fRrr R^ R ^ R fR^n- ^ilijii i 

6. wsrRR - (1) fR^ 5 R rwsR R aiRR-fRTRT TT srRi RR fR^ R Rret WT R fRfRd" R 

fRRT o\\i\m fRRiR fR RR fR^Rf Rt arfRgw Rt rtRRi R Rt ai^Rt fRi R RRit ^ ^ fR^4M Rtt 
Rt^rt R Rtf R^Rstr ir fRRRf Rt arfRgRRr Rt rtRRr R r^-rtcrRF fRRt suRr R fR^rr rtrt |, Rt RR riRr 
R t RiftR R Rl" 3TTRt fRR R RtRT RRfRr Rrr Rot OTRfRR R w r|r rtri 

(i) Rrt ^jfRRT OTft^tR apTRT/OTR % Rt RRifRifR RRt arfRgw Rt riRN" Rt rt RR 
3tiRr Rt rtRRr Rt ^ rt rt ylRfR^FR rt rt 3trtr Rrt R rt nfRR Rrt rt R?t R 
RT^ |, R RTRR R TtT IRrtR RR RRtR fRf^d R W RRRT fRRT OTTTRT fR^lR fR R^, 
RTTR R TRR ?TTT 3TRRT RRRTT TT^ fRrr otR Rt RIRN" R TT^ RI" apf^ f^R R RRlT 
Rrr Rot rrrRtr R rtr RfR" ottt; Rtr 

(ii) RfR RRft^tR 3TRRR/OTR % 01 RRRft, 2016 Rt RRddlRtR f Rt IR f^ROT 

RT RRtR R^ STRTft RT STR^t RTRRt Rt RTftR R tR RTRt f^R R RtRT RR 
rRrT RfR R^ RlftR" IR TR-fRRR R fRRR RlfN" R 3TROTR Rt RTRiR ft; 

(2) ^jfRRT RTtf^iR- 3TRRTT/3T^ tRI ^ITT IR fRROT Rt gW fR fRRRt RTR RotR RRRRST R 
RTR 3trR Rrr Rot rtrTrr Rt Rt ^im,Ri 

(3) RfR fRRTR R RRfstR gw, iR fRRRf R 3TfRgrf%R ftR Rt reRr R Rt aTrRt fRRr R RtRT 
Rrr Rot RIRfRR Rt rtr Rff ftRt f, Rt ^jfRRT otR^Ir 3TRRTT/3PFR % R 01 RRRft, 2016 R R^TR 
^RftfRR Rrr Rtw rttt ^nfRR ftR R fR+^i rt wt rt fRrr |, rrot RirgnTi 

(4) RK fRRT RRT f^ROT ajfRR f^RTR ftRTI 





[«1FT 4] 
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I^Lqui 1- 3TW^/3r^ PlH'fl 01 2016^^ WF ^ 

fr ^ «ff sfk ^ ^ wrf^, c4|JN^, 'TT ^ ^^TTW ^ 

3r5?ii’HR+ arrsTR t?: ^^ ^^ 

(1) % sT^fTi- WT % ^+<^K ff^ri 

fMTir2- ^^Pi4<3Tw?:/3r^%^t f^H'fl 01 ^mft, 20l6^^^^’T?TRi;^ft^| 

sfk ^ f^rw ^rrT^-#rTT # W ^ WTH" ^ff ^ ^ % ^ST # ^ ^TfT^rT ^1M.MI f% 

^^^01 ^H'l'O, 20i6^ft'^^^3nf§Rff%f%TT^T^fflr^^^^^^^^rrfN'^ w 
^^Tfrf$Rr%^-H-mi % R+^1 ^ WT^f%Tr|^^^Tftf^%^’H'mi ar^-sTTfcT srflr^ 
t afrr ^ -fm^ # Tt 1% % ^WR % f%TT STR^IT^ +1^=11^ #!IT +141^4 R 
ft^Tt 4<iiRi4H R srf^r^ +mI^'N ^ttt ^ ^rn^i 

fM^irS- ^ ^Pi4< 3TW^/3TRt^^ 01 ^H'l'Ci, 2016^ 411^+ 

^ ^ ^ ^ ^+'^K WR t, ^-f^RR- (1) % R+^R ^5^ % I 

7. w f^srfRT - (1) ^ 3Tw?:/3rR t^, ^ oi 

2016 ^ ft" -H-mi ^ ?TTf%^ % f%TT f^TTR- 6 % 3r?fR ^ I ^ ^ ^TRRT 

wr I f% R+^R ^ WT ^ RrT |, ^ ^ cR f% fMt # TTRTfR, 3TT%?T ^TTT 3TRSTT 

Tff RnRif^d MRRMrM rr rttrt i 

(i) RRr>];R^RR^^MRfRTM2.57%^piTMR R^rm ^RrrM 

RrR R'tiddH RTtT d=h ’J’RURR’ RrR RT RTR ^RtT sM R=hK RTR TtM ^dd 

ARr-’R % Mt Rf cRTT^fl' ^11,^0 M ^ Mr" ^Rr-'H % RRl^R Mft 

rMsrR # cR^Mt rM RTR^ t ^ ^ ttM %?R fM sfk ^ WM" Rf 
■^t 'htRdRii dH'd^sr R" ^ Rrr" ■fiRd-'H % ^ Rrnj rt ^Ri sfirM 
r^Ra+i rt Mr Mrr ^im,rii 

(ii) ^^^^Rf^^:^RRTMR'R'R'STRTM^S^^tTTM^J'T^RR^I^ (i) % ar^RTRRR' 
ttM ^ srflr^ I ^ Mr", ^ ^rMt % -^hrr 'r rt wr" rMstt rt R-sffMr 
Mrr^iM,Rii 

^RR": 


1. 

. Rrjrm %rt%: fM-1 

2. 

Rrjrm ^ %RT : 2400 

3. 


Rrjrm %rt: 10160 

4. 


R«4RN ■•j^'d Rdd [(2)+(3)J : 


%RTt¥ 

5200 -20200 

^%RT 

2000 

2400 

2800 


3 

4 

5 

1 

21700 

25500 

29200 
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2400+10160= 12560 

5. 

2.57[(4)x2.57] % f^dil'd 

^yriTi ^ ^ % 

%TT : 32279.2 

(32279 TT 'i'JiTRd) 

6. 

^ ^dH 2400 (4141-1) TT 

cRT4T4t : '^ =)<?! 4 

7. 


4dd ■ftlc'T'd d 'j^dGl^RI 

4dd (4 d'd 4 TT 4T 4t 

32279 % d<N< 4T 

<Hd'?ri ^■^■dd'!. ’IiRt): 32300 

8. 


qd'l -Hliq-tl H 

: 32300 


2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

2760 

32300 

37000 

10 

28400 

33300 

38100 

11 

29300 

34300 

39200 

12 

30200 

35300 

40400 

13 

31100 

36400 

41600 

14 

32000 

37500 

42800 

15 

33000 

38600 

44100 

16 

34000 

39800 

45400 


(2) ^ 3TW^/3r^ % ^ 01 20164it^TT|3frT^^ TT 

01 2016^^ ^Tft%cr -H-mi % f%TT WT Wlfhl' ^ %TT HT^TI 

Tr%TTTT^=b4Kft^lM,MII 
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(3) % arffR wmrj^r^ Rctr tr^tt % sttstr: rt rirt 

^RcTT 7 |rT ^ ^Rft%cr RcTR -Hi^HI # ^cR, RfRcT ST^^mrR^ '+l4'=ll^ # f%TT ^ ^ 

3tf^ 3 ttR?t % 3r«jRsfR fRri 

(4) ^ f%# ^R4< STRRR/arR % % MR^RsRt "^RffRR TferRspff" ^ 

arflR I ^ ^ 3R?: rR^ttct %rt % ^ # sr^frR ftrr afrr %rt # ftR r# ^jilcdR^l # 
^TRlflcT^ RrT ^IM,41I 

(5) ^ 7 % arffR # RcR % R-SftRT # ^ ^ ^R4< arwT/arR % 01 

^44(1, 2016 ^ R4J4M %RT 'H<4H1 # ^ ?TniT/%Tr # ^R4< STRRR/aTR 

%^3Tf|R^%RTRR^T^R3frT^Rfrt%^%RT'H<4Hl # ^'+R'^4 % %cR ^ R^Rl 'RRi+l 
# R'sffRcr ft ^rRT f, ^ Rrt ^RftRR %cr tRrtt # ^ 'RRi+i ^ ^ Rr 4im,4i Rr 
+IR 4 +I # ^71% +Rt^4 ^n" %RT |l 

(6) ^ ^ ^R4< 3tw?:/3tr % 4?t 14- fR^fft ^t arflrgw R RfN" ^ rRtTtr 

%RT w 4R 7 ^ t ^ ^71# R4J4M iR^Rspff % T?: ^r^Rtct tR^tRspR ^ arf^ ft 

RcTT I, ^ fRT anfsRR ^?frR RTTF STR?: ^ ^R4< 3TW?:/3TR % ^ rRcTTR %rt % 

7R # Rr aftr %cR # ftR R# ^ftRRRt # ^ TRlff^" 4R RtR RT^I 

(7) ^R4< 3RR7/3TR%, ^ 01 ^H4'0, 2016 ^ 'jf "f|Rt Rretw 4l'44l" % atcPR f|Rt 

RTF, ffRt Rr, ffRt stt^jRtR aftr f^ft ^tM 4rR t?: 4t tR^ sfR Rwf # 
RBTRTjf^ W 4^ T?: rRrR %cR W 4^ 7f f, % # ^rRt ^RftRR %RT 

^RrTT # strRr %cR % RsftRT % ^?Rt % RtR ^RfRcr %RT ^ £4R # ^ W 4IM,41, % 
^^rftRR %RT 'H<4HI # sttR %RT % RsftRT % RtRT 01 ^H4(], 2016 ^ afk ^ 4T ^^TR ^ 
3r1R % Rtr Rr% Rot RfR ^ Rrt fRr, ^^ORrf Rrt Rtrtt R stt^ Rrt % 

RsiRr % ^RfRcr Rcr sjRRd Tf^t 1 rRfrt Rrt ^t rr 47 ^wr Rcr % 
RsftRT R wrfR ^ ^RtRrcr Rrtt R Rcr ffR R ^ t?: ^ stRR % Rrtr f%irr 
^ I u,4 1 Rrfi% Rot % iR sii^Rd 7f fR 1 

^ Rrr' % srRr ff, "^RtRR Rr Rrrt R Rr ffR R ^ stR ^ ^^tr 

RrR ^RtRR Rr Rrr R ^R4< 3tw?:/3tr 47 Rr RsttRct Rrt ^rtt f, R Rr 

%y4l^4 R^R^RsFr^ft^Rf^+i RRrRI i 

(8) 01 '4H<=i{l, 20l6%WRRwt^RR^iTO'RR RarRr^RRsn^fRr^T^T^R^ 
RRRR^^PTT^stRT.- 

(i)RR4mRRRRR7ftRRH^R4<^?R3Tw?:/3TRt^Roi ^44(1, 2016Rt^RR 4^44 
Rr^- fRrr wr «tt, ^rRRr Rr Rtrr R sttR RRr RtR 01 rrR, 2016 R r ri% rrr; rrcr t? 
r: Rrt fRir rr f, R 4 r Rr arr^IRr rrt | Rt RRs ^jfRR rR^r 3tw?:/3tr % 47 Rr ^RtfRr 
Rr Rtrtt R 45ii'+< ^ 4 ^ 44 < 'R T?: ^7i% RRr % fRrr w-fRsrrfRr Rr % 4<i4< 4 ^ fRrr 4111,41 Rr 4 ^ 
ffR fRRfRfRr ?Tcff R 'jrr fRr 4iR % srs^rRRr RRs ^jfRR ^Rt^R srwr/srR R RRrfR R cnfR R 
R 4111.^0, srRn; 
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(Ti) wmTj3{^ % ft" afrr tri % ff afk TTf 

TT ^ W t % ^ % HWT T? ff; 

(W) RHd< afrr trif f^RTT % %TT TT^ % f, % %TT TT ^ %TT 

afk HWT ff; 

(^) ylHfci % TTft^T^ 3PTHT/3TRI % apTHT/ai^ % 

% %TT % ^TRT ^ aif^ %TT TFT TF ftl 

(T) f%wf^ ^ FT IT TT ^Tft%T %TT TiTHl # ^ ^IhRI FT %TT f^SltFT ^ 
f^Tf%T FT^ TI# f%# 3FF f^TF FT STT^T % FTTSITTf % ar^FFFl % FFTPTFF | I 

FF^ Ff% F?tt tR'^ 4 ^Pl4< FTft-^TT spTFT/aFT % T% ft Tf f%ft Slf^ %TT^ % FTFT 
ffFTFTT %TT FFTTT # Tft^ ^jf^FT FTft^iT 3TW?:/3FF % ^ arfsTTI %TT STT^ftT FT FT ft 
Fff^ ^jffFT FTft^TT FFTR/aFF % FT fTT FTlf % ffrr ^ f^FFf % TFTF TFj; Tff ffrr ^frrtf I 

(ii) fR '^6 ^jffFT FTft^ir 3 FfFn:/ 3 E=F tr siFft Ffi^r srfr fn ’jft Frf % f^ftt; frT % 
^rffsTRFI ft TlftlF f arrrft frr Flf ft ^FFR ftFTI 

8. T%^nRTfWT#'jRl<=bl FTRRfFH TFTFWSI^ilFI'JM/F^iRF f F5FTTTF%%TTFT RFdH.- 

(1) 01 FTFft, 2016 Ff FFFTIF% FFTTT fRt^PTTT Fff tFFT 14,600/-Wt FffFT^ ft ffrlFT 3j|^Rd 
fRft I 

(2) FFTT ST^STFTFT/FFtRf ftf FT, tFFT FT fTT FFirftFTf ft ftif f FFTTT fFT, 

ffrafr if Fff ffFT FFT |, f FFF ftffFT f ffSTtRT ffFT FIM.FI I ff ffFTT , FFF Flffr fTT^ ft 
FFTT TFft Fff ft TlftlF f ft FF^ I 

(3) FFFT ST^STFFFT/FTtRf ftf FT, ftf tFTT ft "T^?T Tiff" FT FFIF ffFT FIM.FI I 

TF^FTF'.- IF TF-ffFF f FFtFT , "T^?F Tiff" ffFffffr f fN" 3TTT f FfffT |: 

(T) fFTT f fTT, F^ 'T^' fTT, FIFRt |t f F% FR FpTt Tf ffFf ffR F^ Fff ft TTftT 
f ^FTR ftn, Fff FFFT ST^FFFFT/FTFFTT FFFTTnjfr ffFT FFT ftTT, FT ffF ; FR 

(H) ffflFT ffFf fflR F^ Fff FT f ffR ^FTR | (Tit fft ^fflFT FTF ft Ff ft FT Tff) I 

(4) "fffiFT f FFTFf" FT ^FFTT ffFT TTRFT I 

TF^FRT.- IF TF-ffFF f FFtTT "ffflFT f FFTFT" ffFfff%T f FTT f srfffr |; 

(T) fffFT ffFf ffR F^ 01 TTFft, 2016 f FFTft arrlf f fftr ^ f airfr anff 
ffflFT f F?fSTT f FTTTFTF ^FTR |; afR 

(W) Fff TFft ff%FT Ff IF FFTT ^rftffr Tff ffFT FFT ftTT ff TF airff f fftr ^f%TT ffFf 
ffR F^ ^FTR ft FFT ftTT (Tlf fft ff%FT FTF FT ft Ff ft aiFFT Tff) I 


9. %TT A(^441 f fTT^ferf FT ffffFFT - fTT ffe, fTT fffFF f FT^ RtT ft FHF^ ftRlFT f 
FFT-ffffff^ ftfti 





4] 
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fFF 4 f 29600 WM ^ %FF RTF FF 

FF) FTFF) FFft fFF f FRFF 414 ft FtF 

fFF fR 

5200 - 20200 

fFfFF 

2000 

2400 

2800 

flR+lsf f FfFT sftF %FF ffe ffF FTf RF 

fFF 

3 

4 

5 

FFFR 30500 FRF ft FTFFT 1 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

J. 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 


10. - (1) 01 WlfN" % ^«TTR RT 

^ WTfht fMt arsrf^ ^ 01 ^H=i(] afrr 01 f% ^ ^ni4< 3 tw?:/3t^ % ^ 

trr^ 3Rr;ft Pl^Rd, ylnfcl ^ ^h4h ^ ^ ^ #fTT ^ rtwt ft, ^t wifN" % sttstk rt ^ ^ 

01 ^01 41^'+ ^cH'lf^STFd'^R^^^+dKftnTI 

(2) 02 aftrOI ^^%fN'(^Wff%^^Tf|d')^t3T^#nt^4-d ^^^tW 

^rtd< ^HW snRR/sr^ % ^ ^ % ^ftsr # 01 ^h=i( 1 ^ ft ^19,^0 aftr 

^rtd< ^HW 3TW?:/3T^ 02 afk 01 ^H=l(] % fN" (ftft ^rffd") ft a^flr f 

Pl^Rd ^ flHfci ^ Rcfid ^H4H ffrr W ft ^ ^ f ^sr f fcRffe 01 ft ft 

^TT^I 


(^). RRT^'T^'ftOI RldH<, 2016ft^=l^dKf %RTfRRrff^ w| I W ^fTTRf f 3^1# 

01 2017ft^ftft3fkl^^^^^dH'lf^TT^^f ^=llff+ arrsTKRTf^ftfti 

(w). ^ff^f gf?Rf f 15^, 2016 ftftwff ft^f f, ^41 Rim, %oi ^Rrt20i6 

ft wrff^ fR^ RTF Fff Rff I f4 FRf f, Wl^ 01 FF^ft, 2017 ft fF ftft 

afk IF% RTF 4 fcH^ Ff f RTF FlffF arrSTK R7 ^ ftfti 

ff f4 ^Rl4< Fft^TF 3TFFT/3TR f FRf f, ^Fft^RT fcTF FFFFT f PUFl fcTF 01 FFFft 
f ST^RT fffrftcT FF ffFT W f, FF fFF f Rmf FFFF fcTF 01 FFFft, 2016 ft IF RFR ffsTtftF ffFT 
W FT, F^ arrrft %FF^ 01 ^FTf, 2016 ft RFF ftfti 
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^ sfk f% 01 ^5TTt, 2016 ^ 3HT^ 01 2017 ^ 

TF^fOftl 

11. 01 vjIHoiO, 2016 % ^ ^ ^ apTHT/ai^ % 

%tt ht^ti tt arm %tt aii^Rd Tim ^nft twi | afrr ^ 01 2016 % t^ttt; fMt 

TifN"^%rT- hRthi ttT immr t, ^trr- hRthi tt^htt%tt7 % st^hk f%f|cr 
^ f%TT ^IU,TII 

12. 01 'jIHTO, 2016^3rsmi3TI%r^^inHRi # 

Rtti ^ TT TT, %TT RlHplf^d frf^ ^ f%TT ^TP^: 

(i) T^%cR^^Rm#fl^rn7^tRR^^^jf^TTft?R3Tw?:/3m%TWT3rmmf^f%TT^ 
7^ I afrr ^ ^ TT RrTTT ylHfci fl rt I, % TT W TTIR W TtRI % f%# Tlf^Tl # 

WT afk Rf% T?tt Tlf^TI RR RrR RtRTT ^IhRI fl rf |, TT RRR^ST Rff | ^ R% RR %RR 

^ amfl RfRT +lf^'TI TT WI RTT^I 


fSTR: 


1. ^RfH%R R7RRT TT %RR : ^RR 4 

2. ^Rfri%R %RR R7TRT # ^ %RR: 

28700 


%RRtR 

5200-20200 

^%RR 

2000 

2400 

2800 

^RR 

3 

4 

5 

3. TWf^/TTRTT#ft 7#R % ai^ fMfR 

RRRR f%RT RRT tmr 5 TT 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

4. %RR 4 TT %RRffe f%lt ^ 

RRTT; %RR : 29600 

5. RRR %RR anf^ %mT 5 # %RR : 

30100 (%RR 5 TT 29600 % RTim RT 
RR%Rfm:7rRr 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 


13. %RR^s(<=M-m 7T%%^TdM (1) ^Rfri%R%RR%^^TrR?IW%RT 

T7 T7 ai^IRR % R^TTR 'HTRm RTTRT TT RT7R RRIR, 7RT RRTRR % RlfN" 10/10/2016 % TR R. 

1 (11 )2016/7RT(%RR/%RTTt) % ap^RK RTR RRS? RTTRT TI^ % RSTTR RRIR f%RT 


RT^TIRir- IR f^RR % WlRRT^f, fMt ^Pl4< TtR^IR arfm/am tR % ^ST TT “%RR RTTRT TIRT” TT 

arRiRTR RlnRlf^d % #T atm^ |: 

(i) %RR, Rprt R%, ^ 'tttr' %RR afrr #R %RT %RR, f^RTT ^TRR IR f^wf % ai^ apT^ 
%RR%R?fl£rR%TiRRR^01 RRRft, 2016 ^ RRlfl a^f^ % f%TT m affr 
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(ii) ^ 'T^' ^«TT %Tr Pi'H+l ^ ^ % f%TT 

fl^ (^ ^ afrr TT^rnt WT w ft 3 t w ^) ^ afrr wr w wr 

^ W fl^, ^ ^1 

14. ^ 3rg>i||<|{i ^«TT ^ RP|4^M^ (^Pl4< arwr/ar^ %), %Tr 1979, 

wr-^rfT^- T?: ^-^rr^^rflf^, % ^wsr ^«tt afrr f%f^^, ^ # f%TT tttt st^tstt ^st % 

^ TTTWf # ^ #fTT ^ ^ ^ ^ ^ arfFTcT f, ^ ^ ff^T ^ ^ f^wf % 

argfN' RR^f^ld f%4T W |l % T^arrf 1 A^/2008 ^ arf^^^TTr 4^, f^TTTT ^ WTcff % W W7 

% arflr^^^w 3 t w 4^ %f%TT w i 

15. ^ wrsrR'fl^T?:f%i^f^wf%^^3TwfMt'^wsr% iR^hh ^ 

f%# TTR^ # arfTRT^ +P)HI^ ^ ft 7fl |, ^ ^, 3TT%?T ^TTT, #41 44^ 3#: ^ ?T# f#t 

Trrr# 47 -^N-H^ld 3#: 4Wnjof fr# ^ -+l4=ll^ 47# % f#T 3n4?44^ 44#, % 3rs4#4 7^ fir ^ f#T4 
^ 44# 14T 44# 3T#4T3Tf 4# f#1#7r 44 44# f I 

16. f##44 - #% 44 f#44 % f## 4444 % f##44 % 444 # 4#t 44 TTTTT fl4T t, # % f#T 

4# #4 47447 % 4T4 #4T 44^1 

arjg# 

[f#44 3 (^) 44T 4 ^] 

4T4-4 


#44 ##44 


#44 #4 

5200-20200 

9300-34800 

15600-3900 

#4 #44 

2000 

2400 

2800 

3400 

4200 

4600 

4800 

5400 

5400 

6100 

#44 

3 

4 

5 

5^ 

6 

7 

8 

9 

10 

10# 

1 

21700 

25500 

29200 

33300 

35400 

44900 

47600 

53100 

56100 

61300 

2 

22400 

26300 

30]00 

34300 

36500 

46200 

49000 

54700 

57800 

63100 

3 

23100 

27100 

3]000 

35300 

37600 

47600 

50500 

56300 

59500 

65000 

4 

23800 

27900 

31900 

36400 

38700 

49000 

52000 

58000 

61300 

67000 

5 

24500 

28700 

32900 

37500 

39900 

50500 

53600 

59700 

63]00 

69000 

6 

25200 

29600 

33900 

38600 

41100 

52000 

55200 

61500 

65000 

71100 

7 

26000 

30500 

34900 

39800 

42300 

53600 

56900 

63300 

67000 

73200 

8 

26800 

31400 

35900 

41000 

43600 

55200 

58600 

65200 

69000 

75400 

9 

27600 

32300 

37000 

42200 

44900 

56900 

60400 

67200 

71100 

77700 

10 

28400 

33300 

38100 

43500 

46200 

58600 

62200 

69200 

73200 

80000 

11 

29300 

34300 

39200 

44800 

47600 

60400 

64100 

71300 

75400 

82400 

12 

30200 

35300 

40400 

46100 

49000 

62200 

66000 

73400 

77700 

84900 

13 

31100 

36400 

41600 

47500 

50500 

64100 

68000 

75600 

80000 

87400 

14 

32000 

37500 

42800 

48900 

52000 

66000 

70000 

77900 

82400 

90000 

15 

33000 

38600 

44100 

50400 

53600 

68000 

72100 

80200 

84900 

92700 


#■ #1 
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18 

36100 

42200 

48200 

55100 

58600 

74300 

78800 

87700 

92700 

101400 

19 

37200 

43500 

49600 

56800 

60400 

76500 

81200 

90300 

95500 

104400 

20 

38300 

44800 

51100 

58500 

62200 

78800 

83600 

93000 

98400 

107500 

21 

39400 

46100 

52600 

60300 

64100 

81200 

86100 

95800 

101400 

110700 

22 

40600 

47500 

54200 

62100 

66000 

83600 

88700 

98700 

104400 

114000 

23 

41800 

48900 

55800 

64000 

68000 

86100 

91400 

101700 

107500 

117400 

24 

43100 

50400 

57500 

65900 

70000 

88700 

94100 

104800 

110700 

120900 






9fl#. 

tn 


(TI) 

Rlii^ 

3 

(W) 

HITT 

4 

(# 


5 

(^) 

HMH 

6 

(^) 


7 

(^) 


8 

(^) 

-?i Rifl'd 

10 

(^) 


10# 


6 ( 2 ) 

*1. #, tri_ TTR_ t. _^TEIT_ tt^R^TTT 01 

TT Tim 11 

*2. #, %_ TTR_ _^TEIT_ spT^f^- 

4lfdR+%%%TT%3fk^%TTTr 

^ W\^ %cET^ WlfN" ^ ^ %cR^ WlfN" ^ ^ ^ %TT 

_WT ft mrr / ^ an^ftr Tim 

_% TT TT ^ TlfN" Tn TT mi Tmr I / TIT# 
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^MT5R. 


dld^ :_ 

: _ 


TFT_ 

%_ 

%Fr^iw 

^_ 


ci-'iHsisr 


#, ^ I f% ^ %FR IF f^FFf # 3TFf?^ FWSff ^ frf^ # ft FT^ Pi'H + l 

Wr FTF # F?r, # IF IFR f%FT W ^ arfsTF ^FFTF FT ^ ^ FFIFT FTft ^MdlHl' # FFTFtf^ 

FTftF 3TFFfrf^^FFFR^FTFFf%FT ^IU,dll 


^FFT5R_ 

FTF_ 

%_ 

%FTFW 

^_ 

dld^ :_ 

T%?R:_ 


[W. F. 1(9)/2016/IFT(%crF/%FTTt] 

f(. 3jM-d<NH, F^ Ff%F 

®i||teA|kH't> ?rTFF: FTcft %FF FPftF ^ 01 FFFft, 2016 ^ FMTPdd FI f%FT FFT | I irfl FFR, FTFF 
FF % FFT 01 FFFft, 2016 ^ FTFt %^=ffF %FF F^flSTF FTF f I FF^FK, IF f^FFf ^ 01 FFFft, 
2016 ^FFTF ^ FT^ f%FT FFT t I Lid^KI, F^^^lPld f%FT FTFT | f% IF f^FFf ^ '^4'^lPi FFTF 
^FT>3;f%TT^^^^7Tf^FP^FF^FFTf%FFff flFT I 
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MINISTRY OF DEFENCE 
(Department of Defence) 

NOTIFICATION 

New Delhi, the 3rd May ,2017 

S.R.O. 9(E). — In exercise of the powers conferred by the proviso to article 309 of the Constitution, the 
President hereby makes the following rules, namely: 

1. Short title and commencement - (1) These rules may be called Army Pay Rules, 2017. 

(2) They shall be deemed to have come into force on the T*^' day of January, 2016. 

2. Application- 

(1) Save as otherwise provided by or under this rule, these rules shall apply to Honorary Commissioned Officers, Junior 
Commissioned Officers, Non-Commissioned Officers, and Other Ranks of the Army, Defence Security Corps (DSC), 
Territorial Army (TA) [when embodied], and Army Postal Service (APS), who were on the effective strength of the 
Army, DSC, TA (embodied), and APS, as the case may be. 

3. Definitions.- In these rules, unless the context otherwise requires,- 

(a) ^"existing basic pay" means pay drawn in the prescribed existing Pay Band and Grade Pay but it does 
not include any other types of pay like Special Pay, Military Service Pay, Group ‘X’ Pay etc; 

(b) “existing Pay Band and Grade Pay” in relation to Junior Commissioned Officers/ Other Ranks means 
the Pay Band and the Grade Pay applicable to the rank held by him (including under Modified Assured Career 
Progression) as on the date immediately before the notification of these rules, in a substantive capacity; 

Explanation.- For the purposes of clauses (a) & (b) the expressions “existing basic pay”, “existing Pay Band 
and Grade Pay” in respect of a Junior Commissioned Officer/ Other Rank who, on the T'”' day of January, 2016, 
was on deputation out of Indian Army or on leave or on foreign service, or who would have on that date 
officiated in one or more lower ranks but for his officiating in the higher rank, shall mean such basic pay. Pay 
Band and Grade Pay in relation to the rank which he would have held but for his being on deputation out of 
Indian Army or on leave or on foreign service or as the case may be, but for his officiating in that rank; 

(c) “existingpay structure” in relation to a Junior Commissioned Officer/ Other Rank means the present 
system of Pay Band and Grade Pay as per Sixth Central Pay Commission applicable to the rank held by him 
(including under Modified Assured Career Progression) as on the date immediately before the coming into force 
of these rules, in a substantive capacity; 

(d) “existing Military Service Pay” in relation to a Junior Commissioned Officer/ Other Rank means the 
amount of Military Service Pay applicable to the rank held by him as on the date immediately before coming 
into force of these rules; 

(e) “existing Group ‘X’ pay” in relation to Junior Commissioned Officer/ Other Rank means the amount of 
Group ‘X’ Pay applicable to him as on date immediately before coming into force of these rules; 

(f) “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service Pay; (iii) 
existing Group X Pay; and, (iv) existing dearness allowance at the index average as on the day of January, 
2016; 

(g) “Pay Matrix” means the Matrix specified in Part A of the Schedule, with Levels of pay arranged in 
vertical cells as assigned to corresponding Pay Band and Grade Pay; 

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and Grade Pay 
specified in the Part A of the Schedule; 

(i) “pay in the Level” means the pay drawn in the appropriate cell of the Level as specified in Part A of 
the Schedule; 

(j) “Military Service Pay” in relation to a Junior Commissioned Officer/ Other Rank means the Military 
Service Pay applicable to the rank held by him on drawal of pay in the prescribed Level in the Pay Matrix; 
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(k) “Group ‘X’pay” in relation to a Junior Commissioned Officer/ Other Rank means the Group ‘X’pay 
applicable to him on drawal of pay in the prescribed Level in the pay matrix; 

(l) “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified therein 
corresponding to the existing pay band and grade pay of the rank (including under Modified Assured Career 
Progression); 

(m) “basicpay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix; 

(n) “revised emoluments” means the sum of (i) basic pay; (ii) Military Service Pay; and, (iii) Group ‘X’ 
Pay; and 

(o) “Schedule” means a schedule appended to these rules. 

4. Level of ranks.- The Level of ranks shall be determined in accordance with the various Levels as assigned to 
the corresponding existing Pay Band and Grade Pay (including under Modified Assured Career Progression) as specified 
in the Pay Matrix and the Level in pay matrix corresponding to the rank of a Junior Commissioned Officer/ Other Rank 
is specified in Part B of the Schedule. 

5. Drawal of pay.- (1) Save as otherwise provided in these rules, a Junior Commissioned Officer/ Other Rank 

shall draw pay in the Level in the revised pay structure applicable to the rank to which he is appointed (including under 

Modified Assured Career Progression); 

Provided that a Junior Commissioned Officer/ Other Rank may elect to continue to draw pay in the 
existing pay structure, until the date on which he earns his next or any subsequent increment in the existing pay 
structure, or until he ceases to hold his rank or ceases to draw pay in the existing pay structure. 

Provided further that in case a Junior Commissioned Officer/ Other Rank has been placed in a higher 
grade pay between the L' day of January 2016 and the date of notification of these rules on account of 
promotion, he may elect to switch over to the revised pay structure from the date of such promotion. 

Explanation.- (i) For the purpose of this rule the option to retain the existing pay structure shall be admissible 
only in respect of one existing Pay Band and Grade Pay. 

(ii) The aforesaid option shall not be admissible to any Junior Commissioned Officer/ Other Rank appointed to a 
post on or after the L' day of January, 2016, whether for the first time in government service or by transfer from 
another post and he shall be allowed pay only in the revised pay structure. 

(2) (i) Military Service Pay is a compensation for the various intangible aspects linked to the special conditions of 
service in Army; 

(ii) Military Service Pay shall be admissible on drawal of pay in the prescribed Level in the Pay Matrix, at the rate of Rs 
15,500 for Honorary Commissioned Officers, and Rs 5,200 for all Junior Commissioned Officers/ Other Ranks; and 

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and pension; 

(3) (i) Group ‘X’ Pay is a fixed amount admissible to a Junior Commissioned Officer/ Other Rank of Group ‘X’, because 
of his higher educational qualification vis-a-vis a Junior Commissioned Officer/ Other Rank of Group ‘Y’; 

(ii) The Levels for same ranks in trade Group ‘X’ and trade Group ‘Y’ shall be same. Group ‘X’ Pay shall be admissible 
on drawal of pay in the prescribed Level in the Pay Matrix at; 

(a) a higher rate of Rs 6,200, for Group X’ trades which requires a qualification equivalent to a diploma 
recognised by All India Council for Technical Education; and 

(b) a lower rate of Rs 3,600, for other Group ‘X’ trades, but not having a technical qualification recognised by All 
India Council for Technical Education; 

(iii) when a Junior Commissioned Officer/ Other Rank in relevant Group ‘X’ trades drawing a lower rate of Group ‘X’ 
Pay acquires a higher technical qualification equivalent of a diploma recognised by All India Council for Technical 
Education, he shall be admissible to higher rate of Group ‘X’ Pay with the approval of concerned Competent Authority; 
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(iv) when a Junior Commissioned Officer/ Other Rank is re-mustered from Group ‘Y’ to Group ‘X’, he shall be 
admissible Group ‘X’ Pay as applicable under sub-clause (ii) above; and 

(v) Group ‘X’ Pay shall be counted as pay for the purpose of computation of dearness allowance only. 

6. Exercise of option.- (1) The option under the provisions to rule 5 shall be exercised in writing in the form 
appended to these rules so as to reach the concerned Pay Accounts Office within one hundred and eighty days of the date 
of notification of these rules, or where revision in the existing pay structure is made by any order subsequent to the date 
of notification of these rules, within one hundred and eighty days of the date of such order. 

Provided that; 

(i) In the case of a Junior Commissioned Officer/ Other Rank who is, on the date of such notification or, 
as the case may be, date of such order, out of India on leave or deputation or foreign service or active service, 
the said option shall be exercised in writing so as to reach the Pay Accounts Office within one hundred and 
eighty days of the date of his taking charge of his post in India; and 

(ii) Where a Junior Commissioned Officer/ Other Rank is under suspension on the T'”' day of January, 
2016, the option may be exercised within one hundred and eighty days of the date of his return to his duty, if 
that date is later than the date prescribed in this sub-rule; 

(2) The option, along with an undertaking appended to these rules, shall be intimated by a Junior Commissioned 
Officer/ Other Rank to the Pay Accounts Office. 

(3) If the intimation regarding option is not received by the Pay Accounts Office within one hundred and eighty 
days of the date of notification of these rules, the Junior Commissioned Officer/ Other Rank shall be deemed to have 
elected to be governed by the revised pay structure with effect from the T'”' day of January, 2016. 

(4) The option once exercised shall be final. 

Note 1.- Junior Commissioned Officers/ Other Ranks whose services were terminated on or after the 

day of January, 2016 and who could not exercise the option within the prescribed time limit, 
on account of discharge on the expiry of the sanctioned strength, release, resignation, 
dismissal or discharge on disciplinary grounds, are entitled to exercise option under sub-rule 
( 1 ). 

Note 2.- Junior Commissioned Officers/ Other Ranks who have died on or after the day of January, 

2016 and could not exercise the option within the prescribed time limit, are deemed to have 
opted for the revised pay structure on and from the T'”' day of January, 2016 or such later date 
as is beneficial to their dependents, if the revised pay structure is more favourable and in such 
cases, necessary action for payment of arrears shall be taken by the Pay Accounts Office or 
Depot Battalion or Record Office. 

Note 3.- Junior Commissioned Officers/ Other Ranks who were on Annual Leave or any other leave on 

the C' day of January, 2016, which entitled them to leave salary, shall be entitled to exercise 
option under sub-rule (1). 

7. Fixation of pay in the revised pay structure.- (1) The pay of a Junior Commissioned Officer/ Other Rank 
who elects, or is deemed to have elected under rule 6 to be governed by the revised pay structure on and from the E‘ day 
of January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following manner: 

(i) The pay in the applicable Level in the pay matrix shall be the pay obtained by multiplying the 
existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and the figure so arrived at shall 
be located in that level in the pay matrix, and if such an identical figure corresponds to any cell in the 
applicable level of the pay matrix, the same shall be the pay, and if no such cell is available in the 
applicable level, the pay shall be fixed at the immediate next higher cell in that applicable level of the 
pay matrix. 

(ii) If the minimum pay or the first cell in the applicable level is more than the amount arrived at as per 
clause (i) the pay shall be fixed at the minimum pay or the first cell of that applicable level. 
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Illustration: 


1. 

Existing Pay Band : PB-1 

2. 

Existing Grade Pay : 2400 

3. 

Existing Pay ; 10160 

4. 

Existing Basic Pay [(2)+(3] : 2400 + 
10160 = 12560 

5. 

Pay after multiplication by a fitment 
factor of 2.57 [(4) x 2.57] : 32279.2 
(rounded off to 32279) 

6. 

Level corresponding to Grade Pay 
2400 (PB-1); Level 4 

7. 

Revised Pay in Pay Matrix (either 
equal to or next higher to 32279 in 
Level 4); 32300 

8. 

Revised Pay in Pay Matrix:32300 


Pay Band 

5200 -20200 

Grade Pay 

2000 

2400 

2800 

Levels 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 

10 

28400 

33300 

38100 

11 

29300 

34300 

39200 

12 

30200 

35300 

40400 

13 

31100 

36400 

41600 

14 

32000 

37500 

42800 

15 

33000 

38600 

44100 

16 

34000 

39800 

45400 


(2) A Junior Commissioned Officer/ Other Rank who is on leave on the C' day of January, 2016 and is entitled to leave 
salary shall become entitled to pay in the revised pay structure from the 1st day of January, 2016, or the date of option for 
the revised pay structure. 

(3) A Junior Commissioned Officer/ Other Rank under suspension shall continue to draw subsistence allowance based 
on existing pay structure, and his pay in the revised pay structure shall be subject to the final order on the pending 
disciplinary proceedings. 

(4) Where the existing emoluments exceed the revised emoluments in the case of any Junior Commissioned Officer/ 
Other Rank, the difference shall be allowed as Personal Pay to be absorbed in future increases in pay. 

(5) Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of a Junior Commissioned 
Officer/ Other Rank, who, in the existing pay structure was drawing immediately before the C’ day of January, 2016 
more pay in the Pay Band than another Junior Commissioned Officer/ Other Rank in the same arm or service, gets fixed 
in the revised pay structure at a stage lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the 
same Cell in the revised pay structure as that of the junior. 

(6) Where a Junior Commissioned Officer/ Other Rank is in receipt of Personal Pay immediately before the date of 
notification of these rules, which together with his existing emoluments exceed the revised emoluments, then the 
difference representing such excess shall be allowed to such a Junior Commissioned Officer/ Other Rank as Personal 
Pay, to be absorbed in future increase in pay. 

(7) In case of Junior Commissioned Officers/ Other Ranks who are in receipt of Personal Pay for passing Hindi Pragya, 
Hindi Typewriting, Hindi shorthand and such other examinations under the ""Hindi Teaching Scheme” or on successfully 
undergoing training in cash and accounts matters prior to January, 2016, while the Personal Pay shall not be taken into 
account for purposes of fixation of initial pay in the revised pay structure, they shall continue to draw Personal Pay after 
fixation of their pay in the revised pay structure on and from the T’* day of January 2016 or subsequently for the period 
for which they would have drawn it but for the fixation of their pay in the revised pay structure and the quantum of such 
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Personal Pay would be paid at the appropriate rate of increment in the revised pay structure from the date of fixation of 
pay for the period for which they would have continued to draw it. 

Explanation.- Eor the purpose of this rule, “appropriate rate of increment in the revised pay structure” means the 
difference with respect to the next immediate higher Cell in the applicable Level of the Pay Matrix, from the stage at 
which the pay of the Junior Commissioned Officer/ Other Rank is fixed in the revised pay structure. 

( 8 ) There shall he stepping up of pay in pay matrix of a senior if a junior promoted after 1®* January, 2016 draws 
more pay in pay matrix.- 

(i) In cases where a senior Junior Commissioned Officer/ Other Rank promoted to a higher rank before the E' day of 
January, 2016 draws less pay in the Pay Matrix in the revised pay structure than his junior who is promoted to the higher 
rank on or after the E‘ day of January, 2016, the pay in the Pay Matrix of the senior Junior Commissioned Officer/ Other 
Rank in the revised pay structure shall be stepped up to an amount equal to the pay in the Pay Matrix as fixed for his 
junior in that higher rank, and such stepping up shall be done with effect from the date of promotion of the junior Junior 
Commissioned Officer/ Other Rank, subject to fulfilment of the following conditions, namely:- 

(a) the junior and senior Junior Commissioned Officers/ Other Ranks belong to the same group and the 
rank to which they have been promoted are identical in the same group; 

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in which 
they are entitled to draw pay are identical; 

(c) the senior Junior Commissioned Officer/ Other Rank at the time of promotion is drawing equal or more 
pay than the junior; and 

(d) The anomaly is directly as a result of the application of the provisions of these rules or any other rule or 
order regulating pay fixation on such promotion in the revised pay structure. 

Provided that if the junior. Junior Commissioned Officer/ Other Rank was drawing more pay in the existing 
pay structure than the senior Junior Commissioned Officer/ Other Rank by virtue of any advance increments 
granted to him, the provisions of these rules shall not be invoked to step up the pay in the Pay Matrix of the 
senior Junior Commissioned Officer/ Other Rank. 

(ii) The senior Junior Commissioned Officer/ Other Rank shall be entitled to the next increment on completion of his 
required qualifying service with effect from the date of re-fixation of pay. 

8. Regulation of stipend of a recruit undergoing training and fixation of his pay after successful attestation 
or mustering.- 

(1) A recruit undergoing training on or after the E‘ day of January 2016 shall draw a stipend of Rs. 14,600 per month. 

(2) On successful attestation or mustering, the pay of a recruit shall be fixed after adding increments, as may be 
admissible, to the first Cell in the Level to which he is recruited. Eor such fixation, the first annual increment shall be 
reckoned from his date of enrolment. 

(3) On successful attestation or mustering, a recruit shall be paid “lump-sum amount”. 

Explanation.- Eor the purpose of this sub-rule, “lump-sum amount” shall mean the difference between,- 

(a) the aggregate of pay in the level, Group ‘X’ Pay, allowance of the trade to which allotted, and dearness 
allowance, to which he would have been entitled had he been successfully mustered or attested from his date of 
enrolment; and 

(b) the stipend to which he is entitled during training (whether such stipend had been received or not). 

(4) The “arrears of stipend” shall be paid. 

Explanation.- Eor the purpose of this sub-rule, “arrears of stipend” shall mean the difference between; 

(a) the stipend to which he is entitled on account of the revision of his stipend under these rules for the period 
effective from the E' day of January, 2016; and 

(b) the stipend to which he would have been entitled (whether such stipend had been received or not) for that 
period had his stipend not been so revised. 
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9. Regulation of increments in the Pay Matrix.- The increment shall be as specified in the vertical Cells of the 
applicable Level in the Pay Matrix. 


A Naik in the Basic Pay of Rs. 29,600/- in Level 4 
will move vertically down the Cells in the same 
Level and on grant of increment, his Basic Pay 
will be Rs. 30500/-. 

Pay Band 

5200 - 20200 

Grade Pay 

2000 

2400 

2800 

Levels 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

4 - 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 


10. Date of increment in revised pay structure.- (1) There shall be two dates for grant of annual increment 
namely, L‘ January and L‘ July of every year, instead of existing date of L‘ July, provided that a Junior Commissioned 
Officer/ Other Rank or a recruit shall be entitled to only one annual increment, either on 1*' January or L‘ July depending 
on the date of his appointment or promotion or upgradation, or enrolment, as the case may be. 

(2) The increment in respect of a Junior Commissioned Officer/ Other Rank appointed or promoted or upgraded or in 
respect of a recruit enrolled during the period between the 2'"^ day of January and L‘ day of July (both inclusive) shall be 
granted on the L‘ day of January and the increment in respect of a Junior Commissioned Officer/ Other Rank appointed 
or promoted or upgraded or in respect of a recruit enrolled during the period between the 2"‘' day of July and L'day of 
January (both inclusive) shall be granted on L‘ day of July. 

Illustration; 

(a) Naik X gets promoted to the rank of Havildar, on L‘ of September, 2016. In this case, the first annual increment 
after promotion shall accrue to Naik X on the L‘ day of July, 2017 and thereafter it shall accrue after one year on annual 
basis. 

(b) Naib Subedar Y gets promoted to the rank of Subedar, on 15* of June, 2016, and will, therefore, not draw 
annual increment on the L' of July, 2016. In this case, the next annual increment shall accrue on 1'”' day of January, 2017 
and thereafter it shall accrue after one year on annual basis. 

Provided that in case of a Junior Commissioned Officer/ Other Rank whose pay in the revised pay structure has 
been fixed as on L‘ day of January, the next increment in the Level in which the pay was so fixed as on day of 
January, 2016 shall accrue on L‘ day of July, 2016. 

Provided further that the next increment after drawal of increment on L‘ day of July 2016 shall accrue on the L' 
day of July 2017. 

11. Revision of pay from a date subsequent to the 1®* day of January 2016.- Where a Junior Commissioned 
Officer/ Other Rank who continues to draw his pay in the existing pay structure is brought over to the revised pay 
structure from a date later than the L‘ day of January, 2016, his pay from the later date in the revised pay structure shall 
be fixed in the manner prescribed in accordance with rule 7. 

12. Fixation of pay on promotion or upgradation on or after 1*‘ day of January, 2016.- For the fixation of pay 
in case of promotion or upgradation from one Level to another in the revised pay structure one increment shall be given 
in the Level from which a Junior Commissioned Officer/ Other Rank is promoted or upgraded and he shall be placed at a 
Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such Cell is 
available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that Level. 
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Illustration: 


1. 

Level in the revised pay structure: 

Level 4 


Pay Band 

5200 - 20200 

2. 

Basic Pay in the revised pay 
structure: 28700 

Grade 

Pay 

2000 

2400 

2800 

3. 

Granted promotion/ financial 

upgradation in Level 5. 

Levels 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

4. 

Pay after giving one increment in 
Level 4: 29600 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

5. 

Pay in the upgraded Level i.e. Level 5 
(either equal to or next higher to 
29600 in Level 5) : 30100 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 


13. Mode of Payment of Arrears of Pay.- (1) The arrears, computed after deduction of subscription at enhanced 
rate of Armed Eorces Personnel Provident (AEPP) Eund with reference to revised pay, shall be paid after deduction of 
adhoc arrears paid as per Gol MoD letter No 1(11) 2016/D(Pay/Services) dated 10/ 10/2016. 

Explanation.- For the purpose of this rule, “arrears of pay” in relation to Junior Commissioned Officers/ Other Ranks, 
means the difference between; 

(i) the aggregate of the pay, dearness allowance. Group ‘X’ Pay and Military Service Pay to which he is entitled on 
account of the revision of his pay under this Rule for the period effective from the ON’ day of January, 2016; and, 

(ii) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he would have 
been entitled (whether such pay and dearness allowance had been received or not) for that period had his pay and 
dearness allowance not been so revised. 

14. Overriding effect of rules.- The provisions of the Pay and Allowances Regulations (Junior Commissioned 
Officers/ Other Ranks), Army 1979, as amended from time to time, and existing instructions and regulations shall not 
save as otherwise provided under these rules, apply to cases where pay is regulated under these rules, to the extent they 
are inconsistent with these rules and these rules shall supersede Special Army Instructions l/S/2008 except as respects 
things done or omitted to be done before such supersession. 

15. Power to relax.- Where the President is satisfied that the operation of all or any of the provisions of these rules 
causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that provision 
to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and 
equitable manner. 

16. Interpretation.- If any question arises relating to the interpretation of any of the provisions of the rules 
contained in this rule, it shall be referred to the Central Government for decision. 
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SCHEDULE 
[See rules 3(g) and 4] 
PART A 


Pay Matrix 


Pay Band 

5200-20200 

9300-34800 

15600-39100 

Grade Pay 

2000 

2400 

2800 

3400 

4200 

4600 

4800 

5400 

5400 

6100 

Level 

3 

4 

5 

5A 

6 

7 

8 

9 

10 

lOB 

1 

21700 

25500 

29200 

33300 

35400 

44900 

47600 

53100 

56100 

61300 

2 

22400 

26300 

30100 

34300 

36500 

46200 

49000 

54700 

57800 

63100 

3 

23100 

27100 

31000 

35300 

37600 

47600 

50500 

56300 

59500 

65000 

4 

23800 

27900 

31900 

36400 

38700 

49000 

52000 

58000 

61300 

67000 

5 

24500 

28700 

32900 

37500 

39900 

50500 

53600 

59700 

63100 

69000 

6 

25200 

29600 

33900 

38600 

41100 

52000 

55200 

61500 

65000 

71100 

7 

26000 

30500 

34900 

39800 

42300 

53600 

56900 

63300 

67000 

73200 

8 

26800 

31400 

35900 

41000 

43600 

55200 

58600 

65200 

69000 

75400 

9 

27600 

32300 

37000 

42200 

44900 

56900 

60400 

67200 

71100 

77700 

10 

28400 

33300 

38100 

43500 

46200 

58600 

62200 

69200 

73200 

80000 

11 

29300 

34300 

39200 

44800 

47600 

60400 

64100 

71300 

75400 

82400 

12 

30200 

35300 

40400 

46100 

49000 

62200 

66000 

73400 

77700 

84900 

13 

31100 

36400 

41600 

47500 

50500 

64100 

68000 

75600 

80000 

87400 

14 

32000 

37500 

42800 

48900 

52000 

66000 

70000 

77900 

82400 

90000 

15 

33000 

38600 

44100 

50400 

53600 

68000 

72100 

80200 

84900 

92700 

16 

34000 

39800 

45400 

51900 

55200 

70000 

74300 

82600 

87400 

95500 

17 

35000 

41000 

46800 

53500 

56900 

72100 

76500 

85100 

90000 

98400 

18 

36100 

42200 

48200 

55100 

58600 

74300 

78800 

87700 

92700 

101400 

19 

37200 

43500 

49600 

56800 

60400 

76500 

81200 

90300 

95500 

104400 

20 

38300 

44800 

51100 

58500 

62200 

78800 

83600 

93000 

98400 

107500 

21 

39400 

46100 

52600 

60300 

64100 

81200 

86100 

95800 

101400 

110700 

22 

40600 

47500 

54200 

62100 

66000 

83600 

88700 

98700 

104400 

114000 

23 

41800 

48900 

55800 

64000 

68000 

86100 

91400 

101700 

107500 

117400 

24 

43100 

50400 

57500 

65900 

70000 

88700 

94100 

104800 

110700 

120900 
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Level of ranks: 


PARTB 


SI. No. 

Rank 

Level in Pay Matrix 

(a) 

Sepoy 

3 

(b) 

Naik 

4 

(c) 

Havildar 

5 

(d) 

NaibSubedar 

6 

(e) 

Subedar 

7 

(f) 

Subedar Major 

8 

(g) 

Honorary Lieutenant 

10 

(h) 

Honorary Captain 

lOB 


FORM OF OPTION 
[See rule 6(2)] 


*1. Rank_Name _ Service No_Branch 

_hereby elect the revised pay structure with effect from T'”' January, 2016. 


*2. Rank_Name_ Service No_Branch 

_hereby elect to continue in Pay Band and Grade Pay of my substantive rank mentioned below until: 


the date of my next increment/ the date of my subsequent increment raising my pay to Rs_/I vacate or 

cease to draw pay in the existing pay structure/ The date of my promotion to_Existing Pay Band and Grade 

Pay / Existing Scale_. 


Date: 


Signature _ 

Name_ 

Rank_ 

Service No 
Unit_ 


Station: 


*To be scored out, if not applicable. 
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UNDERTAKING 

I hereby undertake that any excess payment that may be found to have been made as a result of incorrect 
fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will be refunded by me 
to the Government either by adjustment against future payments due to me or otherwise. 

Signature_ 

Name_ 

Rank_ 

Service No_ 

Unit_ 

Date:_ 

Station:_ 


[F. No. 1(9)/2016/D (P/S)] 
V. ANANDARAJAN, Jt. Secy. 

Explanatory Memorandum.- The Seventh Central Pay Commission has been implemented with effect from the day 
of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh Central Pay revision 
with effect from the L‘ day of January, 2016. Accordingly, these Rules have been given retrospective effect with effect 
from the L' day of January, 2016. It is hereby, certified that by giving retrospective to these rules no one will be 
adversely affected. 
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